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EXECUTIVE SUMMARY

The process of reviewing Council’s existing policies is ongoing. The purpose of this report is 
to present a selection of policies for consideration by Elected Members with a view to 
rescission.

RECOMMENDATIONS

See below.

REPORT

1. BACKGROUND

In association with the Executive team, we have continued our review of existing policies 
as adopted by resolution in order to identify policies that appear to be operational in 
nature, no longer relevant or possibly outside of the scope of the Elected Members.

This review is ongoing and will result in future recommendations for revised policies, 
merged policies or rescission of operational or outdated policies.

The purpose of this report therefore is to highlight a selection of policies for consideration 
by Elected Members with a view to rescission.

2. DISCUSSION

2.1 Policy 104 Civic Centre - Closure for Christmas and New Year

This policy is found at Attachment A. The recommended Christmas and New Year 
closure period is reported to Council each year in October. The closure period is decided 
at an Ordinary meeting of Council and therefore the policy is unnecessary.

RECOMMENDATION:

It is a recommendation to Council that Policy 104 Civic Centre - Closure for 
Christmas and New Year is rescinded.

2.2 Policy 202 Certificates of Appreciation
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This policy is found at Attachment B. The policy regarding the display and recording of 
plaques and certificates of appreciation concerns the day to day operations of Council 
and therefore falls within the responsibility of the CEO.

RECOMMENDATION:

It is a recommendation to Council that Policy 202 Certificates of Appreciation is 
rescinded.

2.3 Policy 220 Remuneration Packaging

This policy is found at Attachment C. The policy has no effect as the subject is covered 
by the ASTC Enterprise Agreement and in compliance with taxation law. Furthermore, 
the matter is operational in nature and the responsibility of the CEO.

RECOMMENDATION:

It is a recommendation to Council that Policy 220 Remuneration Packaging is 
rescinded.

2.4 Policy 330 Staff Uniforms

This policy is found at Attachment D. The provision of uniforms is contained in the ASTC 
Enterprise Agreement with personal and protective equipment also being addressed 
within internal procedures. Furthermore, the matter is operational in nature and the 
responsibility of the CEO.

RECOMMENDATION:

It is a recommendation to Council that Policy 330 Staff Uniforms is rescinded.

2.5 Policy 403 Central Australian Masters Games Permits and Hire
Charges

This policy is found at Attachment E. The policy relates to a matter that is operational in 
nature and the responsibility of the CEO.

RECOMMENDATION:

It is a recommendation to Council that Policy 402 Central Australian Masters 
Games Permits and Hire Charges is rescinded.

3. ATTACHMENTS

A. Policy 104
B. Policy 202
C. Policy 220
D. Policy 330
E. Policy 403

Civic Centre - Closure for Christmas and New Year 
Certificates of Appreciation 
Remuneration Packaging 
Staff Uniforms
Central Australian Masters Games Permits and Hire Charges 
Dispensation
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Biggi Gosling
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POLICY TITLE: CIVIC CENTRE - CLOSURE FOR CHRISTMAS Policy No. 104
AND NEW YEAR

POLICY PURPOSE
The number of public holidays between Christmas and New Year mean it is practical and 
economically advantageous to have the Civic Centre closed during this period.

POLICY STATEMENT
That Council will close the Civic Centre (for the Christmas period each year) from close of 
business on 24 December (except where that day falls on a weekend or Monday in which case the 
last business day for that year will be the preceding Friday) until commencement of 
business on 2 January in the following year (except where that day falls on a weekend in which case 
the first business day for the following year will be the following Monday) provided that:-

(a) staff take the leave required first from Rostered Days Off and Time in Lieu accumulated in 
accordance with the Alice Springs Town Council Workplace Partnership Agreement 
2003 and any succeeding agreement and secondly from accumulated annual leave;

(b) the Public is made fully aware of the closure period each year through an appropriate 
public awareness campaign; and

(c) the Chief Executive Officer be authorised to vary this policy by one or more days in any 
particular year, in consultation with the Mayor.



POLICY TITLE: REMUNERATION PACKAGING Policy No. 220

POLICY PURPOSE
The purpose of this policy is to promote effective benefits to both Council and employees 
through remuneration packaging, without causing additional employment costs to the Council. 
This policy applies to senior officers of Council.

POLICY STATEMENT
The Council recognises the importance to employees of using remuneration packaging to 
obtain bona fide fringe benefits as part of their total remuneration. In assisting its employees in 
this regard, Council:

• will ensure that remuneration packaging can be conducted within key guidelines 
to simplify administration.

• will ensure that remuneration packaging is available in terms of the enterprise, 
bargaining agreement and in compliance with taxation law.

• will ensure that the Council is not obligated to make up any shortfall or increase the cost 
of employment, if any legislative changes affect or restrict an employee's net 
remuneration.

Refer to attached document "Remuneration Packaging" that incorporates background 
information, definitions, and procedures that support this policy.


